
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Broughton Primary 

School 

 

Broughton Primary 

School 

 

Equality 

Policy  



 1 

Contents  
 

1. Strategic Equality Plan      

  

1.1 Introduction 

        

1.2 Our School and community    

       

2.   Background 

 

2.1 Our School and community    

  

  2.2 Responsibility 

   

3.   Our equality objectives 

   

3.1 Equality Objectives 

 

  3.2 How we developed our objectives 

 

4.  Engagement and information gathering   

   

  4.1 Engagement 

 

  4.2 Information 

    

5. Equality Impact Assessment       

  

6. Monitoring and Review  

    

7.  Publication   

  

Appendices 

Appendix 1 School Equality Objectives and Action Plan  

 

Appendix 2    Flintshire County Council’s and Flintshire LEA Equality 

Objectives  

 

Appendix 3 Diversity and Equality Policy  

 

Appendix 4 School Accessibility Plan  



 2 

Strategic Equality Plan  

 
 1. Introduction 

 

1.1 We recognise our duty and responsibility to eliminate discrimination 

and promote equality for pupils, employees, other members of the school 

community and service users regardless of their race, gender, disability, 

gender reassignment, sexual orientation, pregnancy and maternity, religion 

or belief, marriage and civil partnership as defined within the Equality Act 

2010.  

We have developed our Strategic Equality Plan (SEP) is to ensure equality is 

at the heart of everything thing that we do as an education provider, as an 

employer and as It is also a specific requirement of the public sector 

equality duties under the Equality Act 2010.  The Strategic Equality Plan 

sets out our priorities for equality for 2012 -20216 and the actions we will 

take to reduce identified inequalities, improve outcomes in education and 

employment and foster good community relations. The Plan will also help us 

to meet the general duty of the Equality Act (2010):- 

 

1. Eliminate discrimination, harassment, victimisation and any other conduct 

that is prohibited under the Act; 

2. Advance equality of opportunity between persons who share a relevant 

protected characteristic and persons who do not share it; this means 

a. removing or minimising disadvantages suffered by persons who 

share a relevant protected characteristic that are connected to 

that characteristic 

b. taking steps to meet the needs of persons who share a relevant 

protected characteristic that are different from the needs of 

persons who do not share it 

c. encouraging persons who share a relevant protected characteristic 

to participate in public life or in any other activity in which 

participation by such persons is disproportionately low 

3. Foster good relations between persons who share a relevant protected 

characteristic and persons who do not share it 

 

 

 
2.  Background 

 

2.1 Our school and local community 
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The profile of our school and local community is set out in our Diversity and 

Equality policy which is included in Appendix 1 This also describes our 

commitment and approach to promoting equality in education and 

employment. All school Governors, employees and pupils have responsibility 

for promoting equality and adhering to the policy. 

We have already taken steps to promote equality some of the actions we 

have taken include:- 

 Accessibility plan 

 All policies refer to the promotion of equality 

 
2.2 The Governing Body and Senior Management Team are responsible for 

ensuring that the Diversity Equality Policy and Strategic Equality Plan are 

implemented and our objectives are achieved. See Appendix 1 

 

 3.1 Our equality objectives are set out below:- 

 

 Monitor and analyse pupil achievement and act on any trends or 

patterns that are required 

 Actively encourage participation  of pupils that reflect the diversity 

of the school 

 Ensure access to the school and its facilities to all disabled 

stakeholders 

 

 

Our objectives relate to all of the relevant protected characteristics and 

contribute to meeting the General and Specific Duties of the Equality Act 

(2010).   

The action plan (Appendix 1) sets out our objectives and describes:- 

 

o the action we will take to meet the objectives 

o how we will measure improvement 

o who has responsibility for action 

o time scales  

 

The action plan is incorporated into the School Improvement Plan which 

ensures that it is monitored and evaluated systematically.  

 

3.2  We developed our Equality Objectives through:  

o Reviewing Flintshire County Council’s and the Local Education Authority’s       

LEA) equality objectives identified in Appendix 2; 
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o Engaging and consulting with stakeholders, for example, pupils, governors, 

parents; 

o   Reviewing national research and data, such as that provided by the Welsh 

Local Government Association; 

o Considering the issues identified within inspection reports; 

o Analysing pupil data, for example, attainment level of boys compared to 

attainment level of girls, take up of free school meals. 

 

4.  Engagement and Information gathering  

 

4.1  Engagement  

We regularly involve stakeholders, including children and young people, 

staff, parents/carers, governors, other users of the school and community 

representatives in relation to the development of policies and as required by 

the equalities duties. We use a wide range of mechanisms including:- 

  

o Involving the School Council…. 

o Circulating questionnaires in a variety of formats and languages to 

ensure the questionnaire is accessible and meets the communication 

needs of consultees, including disabled people, and people who do not 

speak  English or Welsh; 

o Holding meetings and focus groups ensuring the timing and venue is 

accessible and inclusive for stakeholders;  

o Working with the Council’s Community Cohesion Officer to engage 

with groups who are “seldom heard”. 

 

4.2 Information 

Data and information is reviewed and analysed to measure our performance 

and identify areas for improvement; subsequent actions are included in the 

School’s Improvement Plan.  The information also contributes to equality 

impact assessments which are undertaken as part of the requirements of 

the equality duties. All data collected is used solely for the purpose of 

analysing trends by protected characteristic it is stored separately from 

personal information which identifies the individual and we ensure it meets 

the requirements of the Data Protection Act. To protect the identity of 

individuals published information contains data which has been aggregated. 

The Welsh Government and Local Education Authority collate and publish 

pupil data provided by schools. Flintshire County Council publish profile of 

the workforce 

The wide range of information gathered to identify equality objectives 

includes the following: 
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o profile of the local community; 

o pupil attainment and progress data relating to different groups; 

o take up of free school meals 

o incidents of identity based bullying and harassment 

o information about how different groups access the whole curriculum 

and how they make choices between subject options; 

o sports and activities choices of all protected groups;  

o uptake of enrichment activities by protected group; 

 

5.  Equality Impact Assessment 

 

As required by legislation, we undertake equality impact assessments upon 

new and revised policies and plans to identify potential and actual 

inequalities and to promote equality and good community relations. This 

ensures we develop inclusive policies. Where possible we will work as a 

consortium with other schools to avoid duplication and consultation fatigue 

and use our resources efficiently. We follow guidance and templates 

provided by the LEA and use results of monitoring and engagement and 

consultation with stakeholders representing the protected characteristics 

to inform our impact assessments.  
 

6.   Monitoring and Review 

 

The Strategic Equality Plan will be monitored on an annual basis through the 

Governing body and as part of our School Improvement Plan. We will publish 

an annual report on our progress. This will be made available on our website 

and will be published as part of the Governors’ Annual Report. 

 

The Strategic Equality Plan will be reviewed and republished by April 2016 

or earlier if, as a result of monitoring or new evidence, we need to alter any 

of our equality objectives or include new objectives.  

 

 

7.  Publication  

A copy of its Strategic Equality Plan will be published on our website. 

It will be made available in a range of formats on request. We will actively 

promote the Plan and include a summary within the School Prospectus.  
 

.   
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Equality Policy 

 

 

 
The Equality policy and procedure was passed for use in Broughton 

Primary School. 

 

 

On:.............September 2016 

 

 

By:.........................................................................................................Headteacher 

 

 

By:.....................................................,,,,......................................Chair of Governors 

 
 

Date of review..............September, 2020 


