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TERM DATES 2024 -

2025

Staff Training Day Monday 2" September 2024*
Staff Training Day Tuesday 3¢ September 2024*
School Opens Wednesday 4™ September 2024
School Closes (Half Term) Friday 25™ October 2024
School Opens Monday 4™ November 2024
School Closes (Christmas) Thursday 19™ December 2024
Staff Training Day Friday 20™ December 2024*
School Opens Monday 6™ January 2025
School Closes (Half Term) Friday 21st February 2025
School Opens Monday 3™ March 2025
School Closes (Easter) Friday 11™ April 2025

School Opens Monday 28™ April 2025
School Closed (Bank Holiday) Monday 5™ May 2025

School Closes (Half Term) Friday 23 May 2025

School Opens Monday 2" June 2025

School Closes (Summer) Wednesday 16™ July 2025

Staff Training Day Thursday 17t July 2025*
Staff Training Day Friday 18™ July 2025*
Staff Training Day Monday 21" July 2025*

* Please note - Training days may be subject to change

Session Times *

The school session times meet the statutory guidance issued by the Welsh Office.
Foundation Phase; 8:50 - 11:45, 12:45 - 3:10
Reception children session finishes at 3pm
Key Stage 2 8:50 - 12:15. 1:15 to 3:15pm




The National Assembly for Wales requires each school to use the headings as set out below as the required
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format for the content of the Governors' Annual Report to Parents.

SCHOOL ORGANISATION 2024 - 2025

Mrs M Kendrick - Headteacher,

Mrs J Bibby - Deputy Headteacher
Mr M Probert - Assistant Headteacher
Mrs S Baines - Assistant Headteacher

Teacher Year Support staff Support Staff cont.
Mrs S Baines Miss H Allen Miss R Parry
Nursery (am)
Mrs K Kusiack Mrs S Davies- Walley
Mrs K Boag Reception Mr P Morton Mrs M Mayhew
Miss E Hatton Reception Mrs C Catherall Mrs A O Connor
Miss J Jones Reception Mr J Cooke Mrs R Parkinson
Mrs S Taylor-Branson Year 1 Miss S Davies Miss S Price
Mrs L Owen-Phillips Year 1 Mrs. S Edwards Miss S Randle
Mrs H Warner-Hunter Year 2 Miss H Ellis Mrs M Ravenscroft
Mr M Davies Year 2 Mrs G Ellson Mrs S Threlfall
Mrs K Derbyshire Year 2 Mrs. M Eriksen Mrs H Whymark
Mr L Williams Year 3 Mrs J Foster Mrs N Underhill
Mrs A Williams Year 3 Miss M Foulkes Miss A Harrison
Miss S Evans Year 3 Mrs S Hitchmough Administration
Mrs R Elliott Year 4 Miss B Hughes Mrs H Avery
Business Manager
Mrs S Davies Year 4 Mrs A Hurst Mrs S Pearson
Mrs 6=H Smallwood Year 4 Mrs C Jenkins Mrs D Jones
Mr J Roberts Year 5 Mrs J Joinson Mrs H Salisbury-Todd
Miss E Wright Year 5 Mrs L Jones Mrs C Chamberlain
Mr R Collins Year 5 Mrs S Jones Mrs M Stocking
Mrs S James-Baker Year 6 Mrs A Sheriffs Miss C Ellis
Mr S Anderton Year 6 Mrs B Shedden Mrs P Schofield
Mr M Probert Year 6 Mrs A Lommano




Financial Details 2024-2025

Total Employees £2641,331.00
Total Premises £238,091.00
Total Supplies £158,773.00
Government Grants/PLG/EIG/PDG/ALG

etc £348,034.00
Foundation Phase Funding £232,722.00

Other Income

Broughton And Bretton Community

£13,848.00
GwWE £6,000.00
Hirings £18,000.00
Gifts and additional funding
Tempest Photography £585.30
National Lottery (hall lighting) £15,250.00
Asda — Cashpot for Schools £498.04
Chester Male Voice Choir £300.00
Other donations/fundraising £4733.00
Clerk to Governor Payment £600.00

All the delegated monies were used as per each heading. Within the heading of supplies is an amount of
£158,773.00 to facilitate the purchase of every consumable item from pencils and paper through to computer
software. This equates to approximately £95.00 per pupil per term. This budget heading is often supplemented
by fund raising activities, such as non-uniform days, competitions and events organised by school, in order to
provide an adequate level of resources that are required to effectively support teaching and learning activities.
Throughout the year visits and trips are arranged to support and enhance pupil’s learning and experiences. Trips
out of school are increasingly expensive (whether they are near or far), so in order to keep contributions to a
minimum, calculations for each trip are based on the total cost of trips for each school department (eg.
Foundation Phase, KS1, KS2). Despite contributions received from parents, in order to minimise cost to parents it
is usually necessary for school to subsidise trips (field trips, residential, educational visits, etc.).

Action Taken by the Governing Body

No resolutions were taken.

Governors Expenses

Clerk to Governors ; Annual Payment £600




Security Arrangements
No changes

School Inspection
The school was last inspected by Estyn in July 2019. The school was judged to be excellent in all five inspection
areas of
1. Standards
Wellbeing and Attitudes o Learning
Teaching and learning Experiences
Care, Support and Guidance
Leadership and Management

ok wp

This is a phenomenal achievement for everyone associated with our school, as this puts us in the top 10% of
schools in Wales who have secured the highest of judgements possible in the inspection process. The full report
can be viewed on our website, www.broughton-primary.co.uk.

School Policy

Prioritised areas for focus in 2024/25 were to; Continue to develop a creative and inclusive, challenging and
enriched whole school approach that meets the requirements of the New Curriculum for Wales; Continue to
develop and design a whole school approach to Health and Wellbeing which permeates the ethos and culture of
the entire school community; Continue to improve the standards of pupil and staff progress in Welsh and finally
continue the transition to the new ALN reform. In addition, and in line with Welsh Government requirements a
new statement of curriculum policy has been established.

The whole school aims to be a community, which develops happy successful children who are highly motivated,
work together and find learning exciting and relevant.

Prospectus
The School Prospectus is reviewed on an annual basis with a view to updating information regarding statutory
changes that are required by the Welsh Assembly. We endeavour to provide information that accurately reflects
Broughton Primary School. An updated 2024-25 prospectus is how available from school. Changes include class
reorganisation and changes to personnel. In addition to the prospectus, parents also received information in the
form of:

¢ New nursery handbook for parents; including virtual tour

e Reception Parents Handbook including virtual tour

¢ Open Evenings -Virtual tour and Q and A, Jumping into the Juniors, and Maths Mastery Parental

Engagement sessions in Reception Classes

¢ Foundation Phase & Key stage 2 Curriculum Newsletters

e School Gateway - Departmental Newsletters, General Information and Reminders.

¢ Whole school news updates via Twitter @BroughtonCP and school gateway

e School information via school website: www.broughton-primary.co.uk

e Digital platform for whole school; via Seesaw

e Promotional video (website)

School Strategies

The Governing Body has reviewed targets that have been set and, in consultation with School Improvement
Advisors nominated by GWE, we have ensured that the targets are challenging and attainable. Monitoring on the
procedures to improve quality, and their impact on standards and provision has been judged by GWE to have an
“excellent "capacity to further improve standards”,



http://www.broughton-primary.co.uk/
http://www.broughton-primary.co.uk/

The Governing Body has reviewed the targets during the year and the Finance Committee has reviewed the
financial implications of these targets upon the school budget. The aim of the School Development Plan and the
Self Evaluation Review is to develop high standards across the school.

Pupil Representation

The Pupil voice and learner participation is integrated into all aspects and all levels of school life and is
important in achieving better learning outcomes for all our children. This area was identified as excellent
practice in the ESTYN inspection and recognised that pupils had, “a sound understanding of their leadership
roles within the school and take full advantage of the numerous opportunities to express their views on
important aspects to influence the school’s life and work”, (July 2019).

There are a variety of groups representing all age groups and they include; digital leaders, Criw Cymraeg and
the Senedd. The pupils have focused on well-being. We have continued to incorporate a range of well-being
activities into every day including, yoga, mindfulness, Go-noodle, Just Dance, Walk and Talk, growth mind-set
discussions and techniques.

Enrichment - Visitors and visits:

This year, pupils have been able to engage in a variety of curriculum enrichment activities. These have included:;
PSHE sessions led by the Police Schools Liaison Officer and Children in Need assemblies. Also, visitors include
Rev Cronin from St Mary's church, digital workshops and workshops linked to road safety and the outdoor area;
The children in all year groups also continued their ongoing support for helping others and collected items for the
Foodbank. Children in KS2 have been taking part in bikeablity. Theatre Clwyd have worked with the year three
children teaching them to play pee buzzers. This culminated in a performance at theatre Clwyd in June. All children
in KS2 took part in residential trips. The children in KS2 also visited the church and planted daffodils to mark
the 200™ anniversary of the St Mary's church.

Additional Educational Learning Needs

Broughton Primary is an inclusive school, and a strength is personalising learning and ensuring the needs of all
pupils are met. The school is designed and equipped to facilitate ease of access for pupils who are eligible for a
school placement and have a mobility difficulty.

The school has specific policy documentation and procedures, which relates to pupils who have additional
educational needs.

The school continues to target pupils with intervention programmes through its Universal Provision and plans for
Additional Learning Provision through Literacy, Numeracy and Nurture programmes that have supported raising
achievement. All pupils have one-page profiles which supports person centred planning which is a consistent whole
school approach to well-being. Contributions from pupils, parents, teaching staff and external agencies support
these.

The ALNCo and class teachers monitor pupil progress throughout the year using a range of assessments, pupil
progress meetings and attend reviews of all pupils with Parents and External Agencies. During transition phases,
both the ALNCo. and class teachers share relevant information with other schools. During the Summer Term
Broughton Primary Staff liaise with Secondary School staff to ensure continuity with provision that has been
identified for individual children. The School has effective relationships with parents/ carers and external
Agencies in order fo be inclusive and meet the needs of all our pupils.

All mandated year groups have transitioned to the new system in line with Welsh Government timelines. The
ALNco has attended county ALNco forums to ensure timely updates and procedures are in place. Teaching staff
have participated in updated training and ALN updates have been shared with the Governing Body and parents
and carers. The school has an active role within the local cluster of schools; Saltney Ferry CP, Wood Memorial CP
and St David's High School. In addition, the school continues to have 2 TLR roles to support the ALN provision
and processes.

More Able and Talented

In Wales, the term, "able and talented” children is used to describe pupils who require enriched and extended
opportunities across the curriculum to develop their abilities in one or more areas. Ability and talent can manifest
itself in many ways, e.g. academic, practical, creative, physical and socially. All children have the right to an
education appropriate to their abilities and needs. Supporting the needs of able and talented children is a key




factor in raising attainment and realising potential of all children by sharing high but realistic expectations of
further success. Broughton Primary provides a range of educational opportunities for all children, carefully
planned and executed to ensure high standards and promote challenging expectations.

Equality and Diversity

Broughton Primary is strongly committed to the principle and practices of equality and diversity. We will not
tolerate bullying, physical aggression, racism or any other form of discrimination.

The Disability and Inclusion Policy and Disability Equality Scheme are in place to ensure the building and curriculum
will be accessible to all pupils, parents and carers. This is in line with the Disability Discrimination Act. The
desighated governor for 2024/25 was Mrs. Pam Millington.

Toilets

There are sufficient foilet facilities available to all Foundation classes. Reception Nursery 2 and Wrapround
Refurbishment and remodelling of the Year 1 and 2 toilets has been completed. The standard of cleaning is very
good and the toilets are cleaned daily. Additional cleaning regimes continue to be implemented with a cleaner on
school site at all times.

Sport
During the school year learners in Broughton Primary have had numerous active and sporting opportunities

within their given year groups, these ranged from Football, Tag Rugby, Badminton, Dodgeball, Cricket, Tennis
and Taekwondo. These sports and activities were intfroduced, experienced, developed and promoted through
school led activity days, Sports Development workshops and festivals and information assemblies. An array of
Outdoor and Adventurous activities were offered through a residential trip for year 3 fo Bryntysillio, year 4
to Pentrellyncymmer, a residential trip to Bryntysillio for year 5, and a residential trip for year 6 to Cardiff.
Year 6 took part in Bikeability which provided them with high quality safety training. From Nursery to Year 6
each year group held extremely successful sports days which delivered opportunities for learners to develop
personal, physical and team building skills, along with allowing us to invite parents to the days. School has
continued swimming fuition to include all pupils in Key Stage 2 on a rota basis at Buckley Leisure Centre.
Pupils contribute to the cost of transport and School pays for the tuition and an additional instructor to
facilitate smaller group instruction.

The Use of Welsh Language

Flintshire provides a scheme of work to ensure continuity and provision through the key-stages.

Staff use incidental Welsh regularly and plan follow up work on a weekly basis. All staff are encouraged to develop
their knowledge and fluency in Welsh. The school has a strong relationship and commitment fo improve and
regularly utilises the LA's Athrawen Bro. The Staff and pupils continue to promote the Welsh language around
the School Community. The Criw Cymraeg support all learners within the school. Lead teacher for Welsh, Mr R
Collins, supports, all staff and pupils, groups and individually, in their development and supporting the National
mission to achieve a million Welsh speakers by 2050. The engagement of the School Partnership Programme in
the consortium continues to strengthen Welsh Language development and its progression across the cluster

Destination of Year 6 School Leavers July 2024

St David's High School, Saltney- 51 pupils; Hawarden High,2 pupils; Castell Alun Hope, 2 pupils; Mold Alun, 1 pupil;
Out of County- 17 pupils. We continue to strengthen our links with St David's High School, Saltney and the
Consortium of local schools and their head teachers who meet fermly to discuss strategic planning and consistency
of approach and transition to learning from primary to secondary school.

Community Links

The school is very active in promoting links with colleagues in education. We continue to be a Lead School for
Bangor, (CaBan). Our responsibilities include leading and delivering lectures in a wide range of subjects for
students in our network. There is a designated member of staff who is leading this initiative. We also have
students from Coleg Cambria and Glyndwr who are completing Learning Assistants courses. Our immediate links
within the Broughton Community are firmly established. The children, from all classes have continued fo access
the Broughton Library service.




In addition, strong links continue with residents in the local residential care home Warrendale with a very
successful project which continues to support residents with dementia.

In our continued effort to spread wellbeing and Kindness through our community, hampers were, once again put
together from donations and the children delivered these to nominated residents in the community. These were
very well received and school received many letters and cards of thanks. Links to St Mary's Church has also
continued and Reverend Alan Cronin visits the school to lead collective worship.

Friends of Broughton
The Friends of Broughton supported the celebration Prom for Year 6 pupils which was held at the Padeswood
Golf Club.

Attendance
Measures to reduce the number of unauthorised absences:
o Encourage parents to contact school should the pupil be unable to attend.
e Encourage parents, on a regular basis to inform school of any changes to the home telephone number or
contact address.
e To continue to personally contact parents / carers should pupils not arrive in school and no message has
been received regarding pupil absence by 09:30
e Regular meetings with the desighated inclusion welfare officer to monitor the school's attendance
data
e Traffic light attendance letters sent to Parents during the Spring Term.

Data Collection
Currently there is no formal requirement for the submission of data to the Welsh Government.

LOOKING FORWARD

Achievements 2024/25

e Early entitlement places based on school site with continued plan
e Completed upgrade Desk top computers with Welsh Government Wave funding.
e Improve stage sound equipment with the purchase of new microphones for school productions

Future Targets 2025-26

e Continued development for outdoor learning
e Seekinformation for external grant/funding to support external premises to support Child Care
provision.



And finally... from the Chair of Governors;
This school year has had many changes and at times difficulties but working together as a feam we have been able to
overcome the difficulties and T thank all governors for their support and hard work throughout this period.

We have recently advertised vacancies for Parent Governors. We had many applications resulting in a ballot being
sent to parents to vote for the parent they considered a suitable candidate. These positions will be ratified by
governors at the next governors meeting, with the intention of the new appointed governors to attend the January
meeting.

The Governing Body consists of Parent Governors, Community Governors, Local Authority Governors, Staff Governor
and Teacher Governor all of which serve for a 4-year term. Plus the Head Teacher. The Chair and Vice Chair of
Governors are voted into office yearly. I hope this information is of interest to anyone considering the position of a
governor.

We saw three long serving members of our school community retire throughout the year. The first was Head
Teacher Mrs Kendrick who retired last Easter. Deputy Head Teacher Mrs Bibby who retired in September and Mrs
Hitchmough a Teaching Assistant in July. Both Mrs Bibby and Mrs Hitchmough had been at Broughton Primary
School in excess of 20 years. All were valued members of staff and we wish them a long and happy retirement.

At the beginning of 2025 we advertised for a new Head Teacher and a few months later we needed to advertise for
a new Deputy Head. Governors decided to advertise the two vacancies at the same time. Following the closing date
on the adverts the hard work began.

We were looking for candidates who were passionate about teaching particularly at Broughton Primary School as all
staff had worked hard to give all the children at the school the best possible care and education and continue the
high standards that had been achieved at school with the 5 stars awarded by Estyn at the last inspection to remain
intact.

Following a rigorous process, the governors appointed Mr Tennant as the Head Teacher with effect from September
2025. Mrs Baines was appointed as Deputy Head Teacher also with a start date of September 2025. Mrs Baines was
already at the school as an assistant Head Teacher so she knew the school and the pupils well. Mr Tennant has
settled in at school well, and is making himself known to all the pupils, also remembering their names which always
amazes me. He is also listening and working with the staff to obtain the best possible outcome for all the children in
school.

The children are still taking part in their out of school activities and particularly at this time of year the school
choir are performing as guests of The Chester Male Voice Choir in a Christmas concert at school. T know the
children are looking forward to this as some of the children took part in the concert last year, and remember how
much they enjoyed it.

I have been involved with Mr Tennant and our local authority governors at a meeting with Street Scene, regarding
the issue of parking on the single lines outside the school. This is a restricted parking area with signs displayed.
Following at constructive exchange of views, the outcome resulted in the drop off bus stop for high school pupils
being moved from outside the school and the bus also stopping at the bus stop in Parc Jasmine. This will alleviate
some congestion outside school.

The school is responsible for the safety of the children while on school grounds but when they go out of the school
gates it is parents who are responsible.

I am aware also of the social media post on the Broughton and Bretton page. While understanding the strength of
feeling and the passion involved in the post it is neither helpful nor productive, with some of the comments creating
ill feeling.

I must point out that it is parents who are parking who cause the problems. If parents could please walk it would
save all these issues. I understand there may be some “Blue Badge Holders" who will need to park.
If an accident happened because of parking or parents looking at their phones and not looking where their child is it



could result in the worse scenario a fatality. This would have a terrible impact on all concerned.

The local Street Scene officers and Enforcement officers can only do so much. There are rules and Laws they need
to abide by, as well as having limited funding or officers to be at the school constantly as they cover every school in
Flintshire. Neither is it good to send abusive correspondence to them. This is neither helpful to the school or your
cause.

The majority of parents have supported the school in many ways and we as governors thank you most sincerely for
your continued support.

We are all working for the best outcome for all the children at the school. Let us lead by a good example for the
ongoing education of the children becoming the "Best they can Be"

Best Wishes
Pam Millington

Chair of Governors
Broughton Community Primary School



